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of time.

found that a very large
percentage of ' compensation claims

fraud. Fraudmayrangeinvolve some
from a small of the ailments to
outright deception the existence of
an lnlllry or

One study cond
found that some degree of fraud was
pected in nearly 75% of their lost-time

En.rplolers can take many steps
prevent fraudulent and/or
These practices will result in lower
compensation premiums and
the employer a significant amount
N{ost ofthese steps do not r€quire
diture offunds,but rather a small i

signifi cantly through reimbursement fr om the
Special Disability Trust Fund. Call Cindy
Bramblett, Senior Vice-President, Adminis-
tration & Services,,at Assdciated Industri€s of
.llorida, (904) 224-7173, for information on

. ' our "lob Iniury Reporting Service."
When an injury is reported, the employer

should make sure that the injured employee
r€ceives immediate, qualified medical treat-
ment and that the insurance carrier is notified
as soon as possible. Ifyou are unsure of rvhere
to send an employee in non-emergency situa

contact your insurance carrier,With the
of claims a carrier handles, it generally
good, qualified medical providers or
in your area. \\4ren an injured worker

that he/she is receiving quality medical
the attitude toward recovery becomes

itive, resulting in an earlier return to work.
Another critical step an employer can take
make early contact with the injured rvorker
stay in touch. When an employee feels
his employer is concerned about his/her

and i r  w i l l i ng  to  he lp  in te rvene on  h is /
behall an injured employee is much less

to seek the services of an attorney or to
. To the injured employee, your in-
company may appear as a large bu-

machine and that he/she is merely
number. With that attitude, the in-

worker may be skeptical as to the com-
advice regarding benefi t entidements.

The employer and insurance company
to work together toward the samegoal of

returning the iniured worker to employment
as soon as possible. It is impoftant for the
employer to communicatethis to the claimant
early in the process. This mayentail providing
light duty work on a temporary basis as the
injured worker recovers. A claimant who feels

(continued o poge 5)
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One ofthe first steps an employer
is lo en\ure the company has good
inlerviervinB Jnd hiring praclices. l l  r
tial that employees are qualified for
tion and are physically capable of
the basic job functions. A trained and
rated employee is rnuch le"s l ikely tu
on the-job injury. Studies have found
highest frequency of claims, by far, is
employees who have been on the job less
six months. Pre-employment physicals,
possible, will help ensure a prospective
ployee is capable of meeting the essential
requirements. Otherwise, an employment
plication designed to ensure the applicant
perform those requirements or to identiry
necessary accommodations is

After an offer of employment has been
extended, a prior injury search should also be
made. This will help protect the employer and
reduce workers' compensation costs. When
an employee who has su<tained a previous
workers' compensation injury sustains another
injury, the costs of the claim may be reduced

10



b)) JotlL. Shebel.
Prt:ildtt 6 Chief Fxutive Affce\ Assodtn':A hdLEnies 0f FloiAa

Anallets and experts of every stripe
make much of the breakdolvn of commu-
nity spirit. Sometimes it takes the drama of
a crisis to shorv them the real nature ofthe
American people.

Overthe last several weeks, one ofthose
crises unfolded in south Florida. Hurri-
ccme Andrew reduced south Dade andnorth
Nlonroe counties to Third llbrld condi
tions, The residents ofthe hardest hit areas
lost not only their homes and businesses,
their conveniences and comfbrts, therr em-
blems of memories; the hurricane destroyed
their resources offood, clothing,lvater, and
medical care. As the storm's survivors left
behind their daily routine of home, school,
and lvork to set out on a struggle to subsist,
the nation reacted in the generous spirit of
good wil l.

l hree years ago, after Hurricane Hugo
ripped across Charleston, the people of that
city promised to be the first on the scene of
a like disaster. They came rvith volunteers
and precious necessities. I)octors, nurses,
lalv enforcement officers, firefighters, ex
perts ofall kinds from around the country

lnilre
donated their time to the reliefeffort. Con-
tributions fromAmericans and foreign gov-
ernments flowed into the Red Cross and
other humanitarian organizations, Soldiers
and Marines served meals, built shelters,
and cleared debris. The business commu
nitl, stepped forrvard rvith enormous do-
nations ofsupplies, money, and personnel,
along rvith vehicles to transpod the food,
water .  and c lo th ing  cu l lec ted  in  c i t ie :
throughout the United States,

Two days after Andrew's trek across
Florida's southern tip, state business lead-
ers formed the Florida Business Response
Coalition to develop plans for immediate
and long-term assistance. The coalition has
now consolidated its efforts nith I4le l44/l
Rebuild. a Miami based organization that
uras created to help the area overcome the
devastation left by Hurricane Andrew. Presi-
dent Bush appointed Alvah Chapman,
chairman of Knight-Ridder's executive
committee, to head the proiect. A resident
o f  M ia rn i .  Chapman\ . ta tu re  as  a  bus iness
rnd  c iv ic  leader  w iL i  e rce l len t  o r6an iza
tionalskills, brings an aura ofsuccess to l4le
Will RebuiW at the ver), beginning of its
endeavor. Associated Industries has pledged
its assistance to We Will Rebuild. I and two
of the association's senior staff members
are  ac t i re ly  invo lved in  the  organ iza t ion .

The area's claim on our assistance will
not end in a few r.eeks or months. Dade
County provides t5% of the state's gross
domestic product. Insurance experts esti-
mate that only 40olo ofthe businesses hit by
the storm rvill reopen. The cost ofthe losses

will reverberate throughout our state. Re
building the structures of life in south
Florida is a matter ofeconomic necessit,v.It
is also a matter of conscience and civic
obligation.

When all is said and
Rebuild reflects American
belief that private citizens, not government,
are the backbone of community spirit and
responsibility.

done, We
values - the
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U The Hofloruble Connie L'ldck
United St'ates Sefidte

As I meet with small business owners throughout Florida, I often
hear that the heart and soul of Amerlcan business - small business -
is being broken by over-regulation and ol/er-taxation.

To help restore.l
the American spirit 

'1:
. '

o l  l n  n o \  d l t o n  a n f l

conoetition in busi- ,., - :r'.:r:: - ": 
,....,. . , . . : '

ness, Longress must- , ,..

realize that the pressure of gor'ernmenl on
busines' has been too great. Without the benefil
ofpolicies that spark expansion and job creation, the
.oi" of oo, nation s economy rvonit be able to help drive America out of its 

't,

economic slow down.
In response to the concerns I have heard throughout the state, I believe Congress '1. 

..
must enact legislation to help small business obtain credit, be free ftont over regulation,and ' .':..

obtain affordible health care. The corner'tonc of Lhe plan is a cut in the capital gains lar.
A reduction in the capital gains ta-'( from 28 to 15 percent urculd create capital' r'vhich :]':

'ivould strengthen or.tr nationt iconoml'. President Kennedy believed that a caPital Sains tax : 
" 1

cut would stimulate the economy, ),et today's Congressional leaders hold the issue as a ,'
political hostage. . :,

The contribution of small business to America's economic nell-being is substantial.
Forty-nine percent of working Americans are emplo,ved in this sector of the workforce. 'r:. . '. '

ne#een tgis and 1990, firm;ith ferver than 20 employees created more than 4 million 
:

newjobs. Today, small businesses continue to generate most ofthe new jobs, accounting for I

an estimated 90 percent of net Private growth.
My legislation addresses a varieru oI areas wh_ich_adrersely affect sma]l bu*iness. \\ 'e

rnu.t enact policies that provide Arnericans with the freedom to \u(ceed' even il i t means
risling tailure. The freedom to succeed is the A-rnerican dream. and I wanl Americans lo

har-e that freedom. .. .:.rto-" i"n.t tt..,lorn.
r -  ) '  i .

In addition to a capital gains tax cut, I have proposed a :
23-point program which includes: 1.-.. 

,
. Cettino on aoencies to aDDoint ombudsmen to mediate . Providing tax credits for heafth 

' 
i 

' '・
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. Allowing self-employed individuals to take a 1O0 percent
deduction on health insurance instead of the current 25
percem.

and restict health insurance policies tor small business'

. Eliminating excessive paperwork for smal/ busrnesses
apptying for an SBA loan.
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bill10n it

ln terms

is far short

more thrn the $
is substantial rvhen

is expected to grow this
and when compared to the demands put on
population and inflation,

'lhe grorvth in spending is almost double the combined
rate ofpopulation and inflation of5,3ol0. Inllation is elpr
l .4oo rvh i le  popu la t ion  .hou id  inc reare  l .8oo.  Fur rher ,
also far exceeds the projected growth in Floridians' total
income of 6.00lo.

Of course, population and inflation alone do not tell the
story of added demand for government services. Other
and caseload increases, particularly in expensive areas
state's $5 billion N{edicaid program, put a tremendous
the budget. The state's increasing unemployment and
caused by the recession mean more people need government
Substantial caseload increases occurred in Medicaid (26.40lo m
eligible persons) and Aid to Families with Dependent
(24.7o/o more recipients). This gror,r.th 1
and 297o, respectively, last 1'ear. These are

The nelv budget does not do
should not be forgotten is
more of Floridians' money
10.2% grorvth is not f
last ten years.

How can we keep
to lall tathcr bchind?Perhaps icvcnuCS arc not sPcnt in■vavs that

4

$in billions

General Revenue
Tfust Fund
All Funds

C拘 rOrar o/o lncrease

Sll.141

S17,720

S28.862

Sll.492

S19.731

S31.223

S.368

$.201

S.569

Sll`860

S19,932

S31.792

6 . 5 0 / 0

1 2 . 6 %

10.20/0
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trol ttc bud群t bustcrs,true rigltsiZing Ⅲ』holdinどgOVCrnmcnt
accountablc for pertOrmance and resuks must bc cnactcd in
and become standard operating procedures.
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Population

Other Budget Busters
Medicaid E::9ible 26.40/0

24.7%

3.20/●
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'; and Florida's senior (J.5. Senator, Bob Graham,
;
tyill b e facing election,

Fl\rida's political makeup will be determined by

the r.oters' choices in 1992, and the course of state
goverhnent for the critical years ahead will be set.

With the.ttate in financial crisis, the election will
directly irupact taxes and the Juture of public edu-
cal t on, envl ron me ntal prol ec I to n, cr t m I n a I J u 5l I ce

and programs that aid the elderly and the sick.

The best way ior Floridians to look after their
′れ″r β強 ク″冴5 βれん所 F F l t t r ∽れ竹r ″5 ″竹 7 7 r " お的

pet to the voting booths and participate in the

elecilon process.

Workers' Compensation Claims Fraud Prevention & Detection co tnnrcd Jion patte I

abandonerl by his/her emplover trith
litt le prospcct ofreturning to his/hcr job is
much nrore l i l iely to malinger and/or seek
the services of irn attorney.

These simple steps do not alrvals lvork
in prcvcnting fraud or malingcring. When
an employer does suspect fraud, he/she
should advise tl.rc insurance carricr of thc
suspicions. \\'arning signs includc:

(J) claimant nevcr home rvhen calletl
andlor returns call ne-\t day;

(2 ) claimar.rt frequently cancels, resched-
ules or does rrot shorv up Ibr ncdical or
therapy appoirtnrents;

( J 1  c l . r r n r r n t  : l r o r ' . l i t t l e  i n l e r e . l  i t t  r e -
turring to work or l inds l ight duty work
"too strcnuous";

(4) problerns rvith the en.rplol'ee/em
ployer rclationship prior to the injury.

In summatv, an employer needs to v'ork
closely rvith thc iniurccl lvorkcr and the in
surancc company. l)ne must bear in mincl

that soft t issue injuries (e.g. tracl< strain)
arc thc most common iniuries. Due to the
facl Lhat these inlutics involvc subjectit'c
pirin, they are the most susceptible to iraud
and exaggeratior'r. The attitude and nroti-
vatioD of the claimant can plav a large role
i r r  th  i r  r  rca .  I  lo r r  cv r ' r .  rvhcn .u l i c (  |  i \  (  l ' . r  i r l
is invrlved, also be au'are thirt the courts
r,r'ill more otien than not rule lavorabl,'-
\a'ith the clailrrant. 

'I herefore, Pleventive
measures are lhe best.
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tt w-(ts s0 elilplicated I didn't even
ttst iL.'l'his sexion, the Network has
ntnde a worhl ol' dilference."

Ntartha Cleaver, rvith the law firm of
Carlton Fields, is talking about the Florida
Business Network, a computerized go\€rD
mentzrl information system designed byAIF
for the business communitv and anyone else
nterested rn state gov€rnment in Florida.
The 1992 Legislatire Session marked FBN s
cntry into the hectic u'orld of keeping pace
rvith FLorida lawmikers. According to the
pe0ple who use it, the first ,vear was an un
qualified success.

Pam N'lcKinnon, a lobbyist fot the firm
of \lirabella, Smith and NlcKinnon, rs an-
other FBN subscriber "l'r'e used other sys
tems before, but this one is so much quicker
. r t td  eas ie r  lo  use .  In  the  p i \ t ,  I  r tou  ld  comc in
a l  ; :0n  in  the  morn ing  to  ge t  readr  lo r  th r
dav." No\^ she come,t in later. spcnd, a le!,
Dinutes at the computet and then heads

over to the Capitol. "The Network gi\-es me
more hours to be productive."

On average, legisJators file about 3,000
d i l fe rcn t  b i l l '  dur ing  rhe  Regu lar  Sess ion .
Erery bill undergoes revieu' bv legislative
committees, subcommittees and staff rrrem-
bers before it gets to the floorofthe House or
Senate. FBN keeps track of all the bills that
.rre fi led and alerts subscribers to a.ny change
rnaDr l l ss ta tus .

N,lcKinnon's firm follorvs about 300
pieces oflegislation during the session. "Ev-
ery single bill is on the s)-stem, so you car
find anything vou needto knolv about anyof
them," she explains. "FBN'S trackiqg re
sources let you focus on 1'our issues. Every-
thing lre need to know is in one place."

Bill Herrle handles lobb,ving chores for
the National Federation of Independent
Business - Florida, an association that repre-
sents almost 19,000 business olvners. Herrle
is also a subscriber to FIlN."It saves time and
in the Capitol, time is precious. Ifyou don,t
hear about something until ser.eral hours
after it's happened, you lose 1.our chance."

No matter.ivhat the nervspapers sar,, gifts
and campaign contributions are not the com-
moditiesthat make a lobbvist effective. These
professional persuaders build their success
on a reputation for good, reliable data. As
Herrle describes it, "So rnuch of a lobbyist's
r ro rk  i s  in te l l igence-g  rh ( r jng .  Aher  a  ;h i le ,
ga ther ing  in le l l igen(  e  requ i r \ \  no  I , . i r t  i cu l r r
' t i l l  i t  becunrer  rnechan icaJ . '  fBN:u l r -
scribers appreciate the system's ability to
compile huge quantities of necessary infor
mation that is easy to retrieve. "Before, I'd
have to  spend r ime ge l i1 rg  lhe  in lo rmat ion
myself," Herrle adds. "Norv I can spend mv
l ime gather ing  in fo rmat i , rn  rhar  mav bc
harJer  to  ge t  hur  i :  more  mcan ing fu l .

Herrle, &lcKinnon, and Cleaver sav FBN
is  more  than s imp le  to  u .e :  i t "  fu r l . , { r . '
matter of fact, Herrle uses the slstem on his
home computer that he ke€ps in the familv
room. He \pent hvo \veek\ bro\,rj ing through
lhe ; )s lcm wh i le  he  rvLr rLhed thc  O l lmp ics .
"Sometimes I'll read something in the con-
densed neus clips section and it'll get me
stalted on a search- A



spective. Jor knerv what lobby-
istswould need.I knew ra.hat leg-
islatiye assistants rvould need,
Chris and Steve would tell us
what the computer couJd do,"

Since it 's become opera-
tional, Tiicke,v oedits the sub-
scribers for other innovations.
"Now about 80% of all the up
grades rve\'e made have been sug-
gested by the subscribers. Most of
them think of it as their'q,sL-.
That's the wav rve rvanted it to be."
And n hile the original subscribers
were lobbyists, the customer base
is erpanding. "\\'e're getting a lot

瞥脇弔離播
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couple ofweeks ago I read a newspaper
artjde $,ith a quote by Representative (Elaine)
Gordon. That quote got me going throughthe
sysiem to find out horv she voted on some
issues and other thjngs she had said."

FBN rvas specially created for those
people r,r.ho don't emplov the term 'user-

friendly" when they describe computels.
Herrle sa,vs that onc€ he q'pes in his pass-
word and account numbel he on11, uses ftve
keys to make his rvay through the system's
huge, conplex data base. N{cKinnon and
Clea\-er both told stories of "computer-hat-
ers" in their office rvho love the system. Nei-
ther used names.

The subscribers also praise FBN's staff.
Cleaver claims thatshe's neyer asked for any
thing and had to wait nore than an hour to
get it. lvlcKinnon sa1's her experience has
been the same. "The staff is verv good at
implementing ideas. The sen ice is very indi-
vidualized."

Steve Trickey is the Vice President and
ChiefOperating Officer for FBN. "Customcr
service has bcen the greatest ke,v to our suc
cess. We spend a lot of time making sure
subsctibers are trained. We trv to be their
to ta l  in fo rmat ion  source .  lus t  because
something's not on thc syst€m doesn't mean
we can't gct it for them."

Tiickey was a legislative assistant for AIF
rvhen he was given the rcsponsibilityforguid
ing the system through the development stage.
He rvas told by Jon Shebel, AIF's president, to
take FBN a step beyoDd existing on-line s)'.s-
lem\ . ' \Ve  d id  tha t  bv  mak ing  thc  s r ' . tem in -
teractire and by putting on rcports and ana\,-
ses from subscribers and content experts.
Thatt sonrething the others dor't do."

Trickey rvorked with the AIF lvlanage
ment lnformation Systems l)epartment
(N{IS), headed by Executive Vice Presid€nt -
(N{lS) Chris fensen and his assistant, Ste\.e
Cullifer. "Each of us brought our olvn per

of groups that dont lobby, but tley want to
knorr what's going on in Tallahassee."

And thafs ivhat Shebel had in mind rvhen
he allocated staff resources to develop FBN.
He wanted to form a legislatirc resource for
the business commurit)'. Shebel hopes that
FBN ivill become the centerpiece in an o.i.er-
all €ffort to strength€n the business presence
in the state capital. Herrle sums it up, "\\tren
we have all the business lobbyists and thou
sands of business o$,nen getting invorveo,
then all th€ trial lan yers and doctors x'ho
stand in the $'ay ofgood business legislation
$'ill have to watch out:'
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The 1992legislative districts have been
drawn and the filing period has ended.

How will you cast your vote?

Florida Business Network's newest prc-
gram - 1992 Election Coverage - con-
tains the most comprehensive information
available on all candidates for what may
be one of Florida's mosl imDortant elec-
tion cycles. Options include:

. Complete Candidate Information
Bb\. dircctory infornatjon, wting history for all incun-
bents, news arrbleq and other reporls,

. District Data - Comp/ete nunty and districl
demographics as wel/ as a history of dkttict elections-

For more information contact Stephen Ttickey,
Vice President & Chief Operating Officet of
Florida Business Network at (904 224-7173.

′獄督滝1艦祐‖儲鮮
Daily Wnda infonnation for
all c!,mmiftee meetings.

y' Expert analyses & summaies
of meetings, pro!(.sals, & the
'hot' issues,

′
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Va Prognms that let you create
Yout own pe6onalizd bill
tracking l,bt and access reports
on your tacking list only.

′
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Vl lnnediate news and highlights
on FBN'S Alert Screen.

Let FBH Go To
W o k  F o r  Y o u

The services provided by FBN save
you time for more important mat-
ters. Foradditional information con-
tact Stephen Trickey, Vice President
& Chief Operating Officer of Florida
Business Network at (9041 224 -7 17 3.

Out What
FB斑もGot
ツ
′ムCCess tt Att en挽由ねめ卸″

of business yoting records
dating back to 19n. Nso, every
vote cast by every legislator
during a session will be
available on screen.

y/ Oirxtory and biognphlcal
infonnation M each legislator

Complete dircctory of all state
agencies & the judicial bnnch,

HouselSenate bills and PCB's,
including actions and all votes
on each bill.
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Title I of the Americans with Disabilities Act (ADA) went into effect
for employers with 25 or more employees on luly 26, 1992. A great
deal of information has been published regarding the ADA. However,
the following outline may be a helpful last minute guide to
comDliance with the ADA.

PFF‐FWPLOⅥ レEttT rHourFrFs

十一 f l■

(5)Before making a iob offe[ an em-
ployer may not ask questions
about an applicant's disability, re-
quire an applicant to take a medi-
cal examination, ask an applicant
to respond to medical inquiries or
ask an applicant to provide infor-
mation about workers' compen-
sation claims.

Before making a iob offe[ an em-
ployer may ask questions about
an applicant's abitity to perform
specific job functions.

Before making a iob offe[ an em-
ployer may ask an applicant to
describe or demonstrate how a
specific job function will be per-
formed if it asks such aquestion of
all applicants applying for a job in
the same iob category regardless
ot disability.

(4) Before making a job offer, an em-
ployer may ask an applicant to
describe or demonstrate how a
specific job function will be per-
tormed if an applicant has a known
disability which would appear to
interfere with or prevent perfor-
mance of a iob-related function,
even if it does not asksuch aques-
tion of all applicants applying for a
.iob in the same category. lf an
applicant has a known disability
which does not appearto interlere
with or prevent performance of a
job-related function, the employer
may not ask the applicant to de-
scribe or demonstrate how a spe-
cific job function will be performed
unless such a question is asked of
all applicants for a job in the same
caregory.

An employer may make a job offer
that is conditioned on the satisfac -

tory results of a post-offer medical
examination or medical inquiry. Of
course, the defense of a later with-
drawalof the offerwill be problem-
atic and have to be based princ'-
pally on the results of the medical
examination or inquiry.

After making a conditional iob of-
fer and before an individual starts
to work, an employer may con-
duct a medical examination and
ask health-related questions, if a..
candidates who receive a cond'-
tional job offer in the same job
category are required to take the
same examination and/or respond
to the same inquiries.

16)(2)

13)
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After a person starts work, a med,-
cal examination or inquiry of an
employee may be conducted only
if the examination or inguiry isiob-
related and consistent with busi-
ness necessity.

Employers may conduct employee
medical examinations: a) where
there is evidence of a iob perfor-
mance or safety problem, b) where
the examination is necessary for
reasonable accommodation, c)
where the examination is reouired
by other federal laws, d) where the
examination is conducted to deter-
mine cunent'Titness" to oerform a
particular job and D where the ex-
amination is a voluntary examina-
tion that is part ofan employee health
and wellness program.

REASONABLE
ACCOMMODATION

An employer is obligated to make
an accommodation only to the
known limitations of an otherwise
qualified individual with a disability.

An employer is responsible for no-
titying job applicants and employ-
ees of its obligation to provide ac-
commodations for otherwise oual,-
fied individuals with disabilities by
posting the notice provided by the
EEOC.

An employer may request written
medical documentation from a
health care provider or other pro-
fessional if an applicant or em-
ployee requests an accommoda-
tion and the need for the accom-
modation is not obvious, or if the
employerdoes not believe thatthe
accommodation is needed.

Information from all medical ex-
aminations and inquiries must be
kept apart from general person-
nel files as a separate, confiden-
tial medical record. Therefore,
employers should consider re-
viewing all existing personnel f i les
and removing all medical-related
material and placing it in a sepa-
rate conf idential medical informa-
tion file in order to protect the
conf identiality of this information
as required by the ADA. Such
documents may include such in-
formation as doctor's excuses tor
absences and employee requests
for time off or a leave of absence
for medical reasons.

While medical information must
be kept confidential, it may be
provided to: a) supervisors and
managers to inform them about
necessary restrictions on the
work or duties of employees and
any necessary accommodations,
b)first aid and safety personnel if
a disability might require emer-
gency treatment or specific pro-
cedures are needed in the case
ot fire or other evacuations, c)
government officials investigat-
ing compliance with federal and
state laws when relevant infor-
mation is requested, d) state
workers' compensation offices or
"second injury" funds if the infor-
mation is relevant and provision
of the information is in accor-
dance with the state law, and e)
insurance companies where the
insurance company requires a
medical examination to provide
health or life insurance for the
employee.

(1) A person who is an alcoholic is
an "individual with a disability"
protected under the ADA. How-
ever, an employee who uses al-
cohol may be required to meet
the same standards of pedor-
mance or conduct that are set
for other employees. Addition-
ally, the employer may discipline,
discharge or deny employment
to an alcoholic whose use of al-
cohol impairs iob performance
or conduct to the extent that he
or she is not a "qualified indi-
vidual with a disability."

(2) A person who is currently en-
gaging in the illegal use of drugs
is not an "individual with a dis-
ability" protected under the ADA,
and may be discharged or de-
nied employment on the basis of
such use. However, an employer
may not discriminate against a
drug addict on the basis of a
history of drug addiction when
the drug addict is not currently
using drugs.

An employer may test for the
i l legal  use of  drugs by appl i -
cants and employees as such
tests are not considered to be
medical examinations.

An employer may prohibit the ille-
gal use of drugs anywhere and the
use of alcohol at the workplace.

An employer may require that em-
ployees not come to work or re-
turn from meals under the inflL
ence of alcohol or illegal drugs.

12)
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Good employees arehard to find
and harder to keep. A competitive
compensation package of salary
and benefits can help attract and
retain valued workers. Some lringe
benefits provided to employees need
not be taken into account for pay-
roll tax purposes. That means the
effiployer swes on FICA and FUTA
costs, and the employee on FICA
and withholding. The employee
can enjoy the benefits without an
increase in salary which can be
especially important these days in
ttiew of the various reductions and
phaseouts which are based on ad-
justed gross income. In addition,
the employer can deduct the cost of
prodding these benefits. (Some of
these benefits are limited to corpo-
初惚夕771P7?ルセ甥 5αダタrrlP“/冴 rrl冴'―

viduals do not qualify.) So, when
you plan the employee beneft pack-
age, consider the lollowing options:

ン餞―鹸寵ン ピ

An employer can pay accident and health
insurance premiums for its employees and
their deDendents and receive a full deduction
forthe premiums paid, while the premiums are
tax-free to the employees. Employers may
also pay for tnedica, and dental expenses oI
employees and theirdependents or reimburse
the employee for expenses. These payments
are tax-tree to employees and tax deductible
by the employer. Company-paid medr'ca, ex-
amlnafions are also tax-free to the employee
and deductible by the employer.

騒罐餞鱗ン ンすン

Employer-paid group -term life insurance up
to $50,000 peremployee is not taxable to the
employee and is deductible by the employer.
(Coverage in excess of that amount is taxable
to the employee under favorable rules.) Em-
ployer contributions to prcpaid group legal
insurunce plans arc lax-free to the employee,
as are benefits received. The premiums are
deductible by the employer

gdud;afisrlaf a&ei$f6r?6e;
Certain job-related educational expenses,
paid by the employer, do not have to be
declared as income by the employee for tax
ourooses,

8u$irress t iar{?t;
Expenses paid by the employer are generally
tax-free to the employee and deductible by
the employer

Eus*ress nrea{s
arrd eafer*a{nmenfi
Business meals that occur under circum-
stances conducive to business discussion
and entertainment that is directly related to
business, are not taxable to the employee;
80% ol the expenses arc deductible by the
employer.

&te6&i dc pr:emfses."
The cost of food and beverages furnished on
the business premises of the employer for its
convenience are not taxable to the employee;
80% of the expenses are deductible by the
employer.

d-odging;
Housing furnished bythe employeron its busi-
ness premises for the employer's convenience
and as a condition of employment is not tax-
able to the employee and is deductible by the
employer.

期餓餓綴=癖鬱 譲餓緑膝競糠簿餓餓f

Home mort939e Or purchase assistance can

be provided to employeeo on a tax‐ Favol●d

basis Reimbursettent of qua ified employee

moving expenses is deductible by the em‐

p:oyer and nottaxable to the employee

麟響 簿ゴ轡禄縛 密簿厳籟 f

Expenses of runnin9 an emp10yee 9ym are

deduct ble by the employer7 as lon9 as the

gym is not prima百ly for the benefit of hi9hly

compensated employees This benefltis nOt

taxable to the employee

餓胡顧鰺嬢簿癒鹸釜嬌緑練餓

Amounts paid for membershipsin business,

professional, countrル soCial and athlet c
clubs may be tax‐free to the employee and

deduct ble by the employer fthe fac‖ties are

used pr marily for further ng the employer's

business

鞠 為 捧鶴縛s 静締密盛 , 議鵜悪 爾犠鮮推

醍趣ゴ釜o壌鶴串嬢母壼機簿 態嬢鶏ガ釜犠韻革

Such fees are income to the employeeめ,!
na/be dettcrlbわけゎe91例91oj/eo They are
deduct ble by the employer

髄 憩鶴 鰺犠癖嬢捕鶴|

A death beneit of up to$5,000 is not taxable

to the beneficiaryl and is deductible by the

employeL

嬢嬢簿嬢擦悪鶴鶏憲犠譲鰻母

Dependent care assistance may be provided

to employees on tax‐favored terms

題響 控び織y犠犠 嬢鞭鶴嬢 騒す

AwardsforlenothofserYceOrsafetyachieve‐

mentare exc udablefttm the emp oyee's9的ss

income and are deductible by the employer

where the a99regate cost of awards,whether

qualified or not,made to the same employee
du「ing the year does not exceed$1,600 and
the a99re9ate costis no more than$400 for
awards that are not qual市ied plan awards
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One would think that legislators are
legislative sessions like California.

It seemed as
though the Florida
Leg is la tu re  wou ld
never go home with
budgetary squabbling
causing delay after de-
lay. But, the day finally
arrived. Already, how-
ever, there is talk of
another "short" special
session to address the
pari-mutuel industry.

aiming for year-round

Looking atthe recent Special Session "H" in retrospect might
make one wonder why the matters addressed could not have
been handled during the 1992 Regular Session. In the environ-
mental area, for example, the only thing accomplished was the
passage of legislation delaying the implementation of the Ad-
vanced Deposit Fee (ADF). This could very well have passed
during the Regular Session. AIF proposed the delay early in the
session. All ofthe solid waste debates were for naught.

The budget debate also represents unnecessary wasting of
time-and politics at its worstl The Governor stubbornly re-
fused to back off liom his revenue demands and legislative
leaders showed just how little leadership they could exert. The
end result was an increase in taxes and fees ofjust under half a
billion dollars, a far cry from the $1.3 billion sought by the
Governor.

Special Session "H" also resulted in the passage of an in-
crease in the unemployment compensation maximum weekly
ben€fit amount from $225 to $250. While we would have
preferred to see no increaser a flat dollar increase definitely
beats the indexing approach being promoted by key House and

Senate Democrats. With the maximum weeklybenefit amount
set at 60% of the statewide average weekly wage, Florida em-
ployers would expect to see automatic increases in the maxi-
mum every year.

The Florida Civil Rights Act of 1992, passed during the
Regular Session, was also amended during Special Session
"H." The effective date was changed to give Florida citizens
more time to prepare for its implementation. The legislation
which passed also corrected a "glitch" in the bill passed dur-
ing the Regular Session, which omitted a key provision re-
garding the award of attorney's fees in civil rights cases.
Finally, the "glitch" bill contained a provision which basically
provides that the adherence by an employer to an existing
anti-nepotism poliq'will not, in itself, constitute a discrimi-
natory act under the Florida Civil Rights Act of 1992.

Finally, despite the fact that nearlyevery lobbyist in Talla-
hassee was involved on one side or another of the medical
joint ventures issue, no legislation passed during the Special
Session. Pressure was intense to eliminate the fee cap lan-
guage which was part of the bill which the Governor signed
into law following the 1992 Regular Session. \\rhat oPponents
of the fee cap were unable to accomplish in the Legislature,
however, they managed to secure through recent court deci
sions,

Manyof the issues heard during Special Session "H"willbe

back for consideration during the 1993 Regular Session, if not
before,

We would like to alert you to AIF's Voting Records which
have been recently released. Please note that they are far more
comprehensive than ever before. We feel that a larger number
of yotes better refl€cts the voting patterns oflegislators and has
more Yalidiw statistically.

Also available soon is AlF s Thlhhassee Pefipective, a sum-
mary of key business legislation.
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